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Kathleen 0'Loughlin, CEO of Delta Dental of Massachusetts, presents SDM Dean Spencer Frankl with a check for 
$4 million on February 17. The gift will launch the Delta Scholars Program. 
B e t t e r D e n t a l C a r e f o r 
M a s s a c h u s e t t s C h i l d r e n 
Delta Dental Gives $4 Million for Dental School Scholarships 
A recent survey of Massachusetts 
third-graders showed that dental 
decay disproportionately affects 
children whose families cannot 
afford medical insurance. Nearly 
half of the children surveyed who 
are insured through the state pro-
gram MassHealth have untreated 
dental decay, and 16 percent have 
urgent needs that require immediate 
care. Even more alarming, doctors say, 
is that decay is almost entirely pre-
ventable with the right care—the 
problem is simply that too few dentists 
are practicing in low-income areas. 
Delta Dental of Massachusetts, a 
major insurance provider, is working 
with Boston University's Goldman 
School of Dental Medicine to seek a 
solution.The Delta Scholars Program, 
launched this year with a $4 million 
endowment from Delta Dental, will 
help place dentists in low-income 
communities by recruiting qualified 
minority and inner-city applicants to SDM, and offering 
partial scholarships to help offset the high cost of a dental 
education. Scholarship recipients will sign contracts pledg-
ing to start or join practices in underserved areas through-
out the state upon graduation. 
"We have a social obligation, and we take that very 
seriously," says Rob Compton, the chief dental officer at 
Dental Services of Massachusetts, a Delta Dental subsidiary. 
"The face of our population is changing, and we need the 
profession to reflect the face of the people of our state." 
The Delta Scholars Program was envisioned by 
SDM's Ana Karina Mascarenhas, director of the Division 
of Dental Public Health, and Michelle Henshaw, direc-
tor of Community Health Programs. When looking at 
the higher rates of dental decay among low-income 
and minority populations, they found minority dentists 
are statistically more likely to treat minority patients. 
However, there are simply not enough dentists treat-
ing low-income and minority populations in 
Massachusetts, partly because too few minorities 
practice dentistry and partly because of the high 
cost of dental school. "Dental students graduate 
with upwards of $160,000 in debt, and starting a 
dental clinic is even more expensive." explains 
Mascarenhas. "So going to work in underserved 
areas and in community health centers is not 
affordable, even if someone wants to do it." 
The proposal that Henshaw and 
Mascarenhas developed addresses both the lack 
of dentists and the financial difficulties associ-
ated with practicing in a low-income com-
munity. The first part of the program—lead-
ing to a master's degree—offers a second 
chance to local dental school applicants 
who were' previously not accepted due to 
deficiencies in their courses, grades, or 
standardized-test scores. The Master of 
Arts in Medicai Science degree is similar 
to the post-baccalaureate degrees that often are a precursor to medical 
school—prospective students who have already earned a bachelor's 
degree will enroll at the School of Medicine for one year, in which 
they take courses in biochemistry, physiology, and dental anatomy, as 
well as prepare for the Dental Admission Test. 
The master's degree is designed particularly for students who might 
not have planned to become dentists when they began college, and do 
not have the grades or the science courses required for dental school. 
"Sometimes people get serious about school in their junior or senior 
year, but if you want to go to dental school, it doesn't suffice to bring 
up your grade point average from the previous years," Mascarenhas says. 
The second component, an early-selection program, targets under-
graduate students at colleges statewide. Students who are interested in 
dentistry but need more training in the sciences will apply to the pro-
gram during their sophomore year, and spend summers taking under-
graduate science courses at Boston University. During their senior year 
of college, they will enroll in the College of Arts and Sciences and the 
School of Dental Medicine; after completing their undergraduate 
degree requirements, they will become full-time students at SDM, with 
partial scholarships. Delta Dental's $4 million gift is expected to create 
a permanent endowment with a projected annual income of $160,000. 
"The gift will significantly augment the school's well-established 
community service mission," says SDM Dean Spencer Frankl. "Not 
only does SDM become further diversified, but we will expand the 
number of minority practitioners, all with the goal of reducing oral 
health disparities." 
The programs, which will ultimately provide two students with 
scholarships each year, are scheduled to begin this fall, when two stu-
dents enroll in the Master of Arts in Medical Science program. 
Mascarenhas says that recruiting for the early admissions program will 
begin at the same time at several local institutions, and the first student 
will start his or her senior year at Boston University in the fall of 2006. 
More than seventy colleges have already been identified as poten-
tial recruitment sites, and the first group of candidates for the Master 
of Arts program is likely to come out of SDM's current applicant 
pool. "We looked through a list of all the schools in Massachusetts." 
Mascarenhas says, "and we thought we'd start ir our own backyard." 
—Jessica Ullian 
L e t t e r f r o m t h e 
V i c e P r e s i d e n t f o r 
U n i v e r s i t y D e v e l o p m e n t 
a n d A l u m n i R e l a t i o n s 
In February I took my three grandsons to see Nemo 
on Ice, a spectacular Disney production brought to 
Boston by alumnus Ken Feld (SMG'70), CEO of Feld 
Entertainment. It's a fabulous show, as Ken's always are 
(they include the Ringling Bros./Barnum & Bailey 
Circus). I had seen the movie, but watching figure 
skaters transform themselves into fish, sharks, jellyfish, 
even a whale with a see-through stomach revealing 
those imprisoned inside—that was amazing! The audi-
ence, 'which with the exception of accompanying adults 
probably had an average age of ten, found themselves 
happily believing they were, alternately, on the floor of 
the ocean and inside the fish tank along with the tem-
porarily captured Nemo. I came away thinking what 
wonderful magic was worked, and how exciting it was 
to experience the art of illusion. And I asked myself 
how I might transfer that magic to our fundraising 
activity at Boston University. I had a hard time coming 
up with an answer. The fundamental reason is that we 
cannot deal with illusion. We need real money to meet 
real needs—new buildings and renovations, new pro-
grams, and the strong scholarship support critical to 
make a BU education available to everyone who quali-
fies and to maintain our diversity. No illusions there. 
I did have one thought: if those alumni who have 
not made a gift to their alma mater in, say, ten years 
were to pretend that they had, creating the illusion of 
an unbroken record of giving, then it would be highly 
likely they would continue that pattern by making a 
gift this year. Many of our alumni faithfully make a gift 
each year, realizing that the amount of the gift is 
important, but even more important is increasing the 
percentage of alumni annual giving. That is why we 
have launched the Annual Giving Leadership Gift 
Societies. They have already stimulated many alumni to 
come forward for the first time, and contributions are 
28 percent higher than last year's (see the next page). 
My appeal to you, then, is to join me in making 
this fantasy the real thing. If you are sending annual 
gifts, please continue to do so. If you are not, please 
create the illusion for yourself that you have been and 
continue the pattern this year. If enough of you do, we 
have a very good chance of having the most outstand-
ing year of raising funds for Boston University in its 
history. I will report back on whether this idea catches 
on, or whether, like Dory, it is a bit misguided. 
Have a great spring. 
Cordially, 
U ^ ^ , ft [h-A— 
Christopher R. Reaske 
T r a n s c o n t i n e n t a l 
C o n v e r s a t i o n s 
To increase understanding both in the United States and in Africa of the differing approaches various 
African nations take toward African policies and policy-making, the African Presidential Archives and 
Research Center (APARC) at Boston University established a collaborative in October 2004. With a two-
year total grant of $150,000 from the Carnegie Corporation, the American-African Universities 
Collaborative will sponsor a variety of exchanges among select universities in the U.S. and Africa on issues 
of globalization, democracy, and free-market reform in Africa. Students and faculty with an interest in 
Africa and international relations are chosen by their institutions to examine the diverse African and 
American perspectives on government and economics in African nations through videoconferencing, 
roundtables, a Web site, a residency program, a fellowship program, and a faculty working group. 
APARC Director Charles Stith, former U.S. ambassador to Tanzania, envisions AAU Collaborative's 
benefits that include challenging American students' conventional notions of Africa and its development, 
strengthening African universities by increasing their capacity to engage in policy analysis and formation 
in their respective countries, stemming the brain drain of African students leaving their universities for 
more international experiences, and improving mutual understanding between the two continents. 
Institutions initially selected to participate in the collaborative reflect regional diversity in Africa and 
the U.S.: the Universities of the Witwatersrand in South Africa, Dar es Salaam in Tanzania, and Ghana at 
Legon and Boston University, Morehouse College, and Elizabeth City State University in North Carolina. 
The collaborative's debut event on February 16 was a videoconference linking faculty and students from 
the six schools to hear and respond to A Foot in Two Worlds: Reflections on Freedom Struggles in Africa 
and the United States, a presentation by award-winning broadcast journalist and CNN Johannesburg 
bureau chief and correspondent Charlayne Hunter-Gault. The first African-American woman to enroll in 
the University of Georgia in 1961, Hunter-Gault came of age during the civil rights movement in the 
U.S., and, as a journalist, has covered the evolution of South Africa from apartheid to a multiracial democ-
racy. "She has been conditioned by her experience as an eyewitness," said Stith, who introduced the video-
conference. "She understands." 
Through the APARC Fellows Program, the 
AAU Collaborative will offer a group of stu-
dents from the various collaborative institutions 
the opportunity to participate in all APARC 
activities for one year. Selected by their schools 
through a formal application process, the stu-
dents will receive APARC publications and 
other briefing documents, invitations to special 
events, and access to the center's archives. 
Funded by the collaborative, the fellows will 
travel to APARC events, at which they will sit 
with prominent international leaders, and will 
APARC Director Ambassador Charles Stith 
a 
In front of the South African national flag, CNN Johannesburg bureau chief and correspondent Charlayne Hunter-Gault and APARC 
director Ambassador Charles Stith (front row, center) pose with University of Witwatersrand faculty and students at the inaugural six-
site videoconference of APARC's American-African Universities Collaborative in February. 
engage in a private roundtable discussion with a current or former African head of state from APARC's 
Balfour African President-in-Residence program. Stith hopes that the students will get to know one 
another through transcontinental conversations, and from a core group, new African leaders will emerge 
with creative approaches to government policy in Africa. 
Faculty members from the partner institutions will form the Faculty Working Group, whose members 
will regularly confer via teleconference and videoconference and will convene annually to write policy 
papers on democratization and free market reform on the African Continent. Other features of the collab-
orative are participation by students and faculty from the partnering institutions in the annual APARC 
African Presidential Roundtable, a symposium that draws former African heads of state, policy makers, and 
public sector leaders, and a Short-Term African Presidential Residency by a former democratically elected 
African head of state at one of the participating schools. 
Established in 2002, APARC offers a forum for African leaders to interact with other leaders in politics, 
business, academia, and the public sector. Through archives and its annual African Leaders State of Africa Report, 
APARC documents contemporary political and economic development in Sub-Saharan Africa. Since its 
inception, APARC has sponsored the residency of three former African heads of state at Boston University 
and hosts annual African Presidential Roundtables. Included in APARC's mission statement is the develop-
ment of "an innovative model of collaboration between Africa and the U.S., incorporating the much-over-
looked academic African experience into the expanding dialogue the world is having about the Continent." 
—Jean Hennelly Keith 
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S i m i l a r P r o b l e m s , C o m p l e m e n t a r y P e r s p e c t i v e s 
As health care has rapidly changed in recent 
years—including a shift away from hospitalization 
to community-based care—new roles for social 
workers trained in public health have emerged, 
and now almost 70 percent of all social workers 
are employed in the health care system. Combined 
master's degree programs in social work and public 
health have proliferated in the past three decades— 
there are now about twenty across the nation. 
The Master of Social Work/Master of Public 
Health program at BU, established in 1981, "is a 
template for successful dual degree programs 
nationwide," says Betty J. Ruth, program director 
and a School of Social Work clinical associate pro-
fessor. Further defining its reputation, the program 
will celebrate its twenty-fifth anniversary in the 
spring of 2006 with a national conference on how 
social work and public health can complement 
each other more effectively. Three alumni, Susan 
Bellinger (SSW'63), Sarah Brody Epstein (SSW82), and Steve Tirado (SSW'82), 
recently have made contributions—a cash gift, a donation from a charitable trust, and 
a gift of stock, respectively—to support the conference. 
"The origins of social work have been broadly linked to the origins of public 
health since the beginning of the twentieth century," says Ruth (SSW84, SPH'85). 
"The two professions grew up together and drew upon each other." During the 
Progressive Era of the early 1900s, a period of social and political reform, public health 
workers combated infant mortality in the poor neighborhoods of major cities by 
organizing stations to pass out free pasteurized milk. "At the same time," Ruth says, 
"social workers were out there doing well-baby checks and helping people get access 
to what rudimentary social services existed." 
SPH Associate Dean Leonard Glantz, who helped establish BU's joint program and 
has stayed involved, says that historically the two professions have dealt with the similar 
problems from somewhat different perspectives. "The public health approach has been 
sanitation and health care, and the social work approach has involved getting into indi-
vidual homes and making sure people have access to services." 
MSW/MPH Program Director Betty Ruth (SSW'84, SPH'85) and SPH Associate Dean 
Leonard Glantz 
Today, opportunities for social workers in pub-
lic health range from disease prevention and 
health promotion to health program planning, 
development, and evaluation to health policy 
analysis and management. Meanwhile, public 
health is borrowing heavily from social work's 
knowledge base in helping to solve social health 
problems such as HIV/AIDS, substance abuse, and 
violence. "As public health has become more 
involved in social epidemiology, it has had to learn 
about such social work components as community 
outreach, organizing, empowerment, and ecologi-
cal theory," says Ruth. The converse is especially 
true: social work is increasingly relying on tradi-
tional public health skills and knowledge of epi-
demiology, prevention interventions, and health 
promotion to provide key services. 
Students in BU's three-year program are an 
"interesting mix," she says. "We draw people who 
are the best and the brightest in both social work and public health. They understand 
the intersection of prevention and intervention, and they want the skill sets for both of 
those endeavors. Graduates go into such areas as environmental advocacy, probation 
work, and substance abuse prevention." 
But the students share some traits. "The program appeals to people who are really 
mission-driven," says Glantz. "They want to make a contribution to the well-being 
of society." 
Ruth agrees, pointing to one student recently featured in the Boston Globe: Ellen 
McCurley (SSW'05, SPH'05), an advertising and marketing executive, traveled to 
Malawi to produce a documentary film in 2000 on the AIDS epidemic. She was so 
moved she changed fields, entered the dual degree program, and founded the 
Pendulum Project, a nonprofit organization that provides grants to grass-roots groups 
working with children infected with HIV or orphaned by AIDS in Malawi and two 
other African countries. 
"That's what our program is all about," says Ruth, "getting the skills to the vision-
aries so they can make a difference." —Brian Fitzgerald 
G r o w i n g 
C o n n e c t i o n s 
By early March, gifts of $1,000 and more to the Annual 
Funds had risen by 45 percent over that point in the 
previous fiscal year. The major reason for the dramatic 
increase, with some schools seeing giving at the $1,000-
plus level increasing by as much as 300 percent, is the 
new Annual Fund Leadership Giving Societies, says 
Coleen Resnick, director of annual giving. To that date, 
48 percent of all dollars to the Annual Fund had come 
from society members, who receive incentives that 
include printed recognition and invitations to individual-
school and University-wide special events, as well as 
exclusive letters from the dean of that donor's chosen 
school. The societies' 813 inaugural members, almost 100 
of whom are first-time donors to the Annual Fund, had 
given a total of $1,786,353. Each school maintains an 
Annual Fund, used at the discretion of the dean of that 
school to provide resources to the most critical—and 
sometimes unforeseen—needs, from scholarship to 
improvements of the school's infrastructure. 
The Annual Fund Leadership Giving Societies, 
which debuted last fall, have benefited Annual Fund staff 
and BU alumni alike. "I think it's two-fold," says 
Resnick. "It allows our staff to connect to alumni in new 
ways, while also providing our alumni, friends, and par-
ents another connection to the University. We are able to 
provide recognition and a new level of interaction with 
our most generous donors." Contributions to the Annual 
Funds at all levels have increased by 28 percent over fis-
cal year '04, with gains varying from school to school. 
"What is most rewarding is the tighter connection 
we are able to make with our most loyal donors," says 
Resnick. "In addition to the success of the program, 
there's a connection with these donors we've never 
had before." 
T e l e f u n d ' s $ 1 8 , 0 0 0 M a n 
When Michael Geiser, a 
College of Communication 
sophomore, works the phones 
for Telefund, he thinks of it as 
having a conversation with a 
former student, not asking an 
alum for money. "I let them 
know right away that I'm a 
student. I just talk to them, ask 
them how they're doing, and 
don't go right into a pitch." 
Geiser started working for 
Telefund, in which student-
workers call alumni for dona-
tions to the Annual Fund and 
contact information updates, 
in September. Since then, 
Geiser has raised over $18,000. 
He credits many things for his 
success. "I wouldn't say there's 
Michael Geiser (C0M'07)
 o n e k e y fo rmuia;> h e says. 
Conversation is one key. In thinking about his role in Telefund, Geiser puts himself in the place of the 
person he's calling. "If somebody calls me saying,'Would you like to donate $1,000?'just because I donated 
$500 the previous year, I think that would be a little too much." Instead, he suggests and informs. "I might 
let them know about the acknowledgement they would receive through the new Leadership Giving 
Societies.You can tell them how their money will help, and how their generosity can help the University 
and support the student body." 
The job can be stressful. "Sometimes you do get discouraged," he says. "It's part of the job. There are 
negatives and positives." One positive is the personal connections he is able to make with alumni. In one 
instance, he spoke with a COM alumnus who had worked with a professor that Geiser currently studies 
under. In another, Geiser spoke with an alum unable to donate because he was unemployed. Geiser gave 
him the number of the BU Career Center and the alumni Web site. "It seemed like I gave him a little 
hope," Geiser said. 
Nowhere does it say that a Telefund student-worker must bring hope to the unemployed. Nor do they 
have to reminisce about former and current professors. But a lot can be gained when you pick up the phone. 
Sometimes soliciting donations can be more than just money, according to Geiser. It can also be enjoyable. 
—Nate Beyer 
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L e v e n t h a l C h a l l e n g e G i f t i s 
C r e a t i n g F u n d f o r N e x t P r e s i d e n t 
Alan Leventhal, chairman of Boston University's Board of Trustees, 
and Sherry Leventhal, his wife, have offered a gift of $5 million to 
encourage other gifts to the University by matching donations in 
two categories. Unrestricted contributions to a new Fund for 
Leadership and Innovation, to be allocated at the discretion of the 
next University president, will each be matched by an equivalent 
contribution. Gifts for which the giver designates a particular use 
will be matched at a rate of .5 to l.The Leventhal funds are 
intended to encourage significant gifts to the University and so 
with some exceptions will match gifts at a minimum of $100,000. 
Contributions to the Fund for Leadership and 
Innovation will be expendable rather than going into an 
endowment, allowing the new president broad latitude to 
set priorities and create professorships and scholarships, 
and support research and construction, for example. "In 
my many years in academia, I am unaware of a new presi-
dent being provided with such an innovative funding 
opportunity," says President ad interim Aram Chobanian. 
These stories highlight a few of the many gifts already 
received from University trustees and alumni. 
Alan and Sherry Leventhal 
L o o k i n g F o r w a r d R e p e a t G i v e r 
Robert and Jeanne Knox 
Asked what he's looking for 
in Boston University's next 
president, Robert Knox has 
a long and a short answer. As 
vice chairman of BU's Board 
of Trustees and vice chair-
man of the board's presiden-
tial search committee, Knox 
has a long list of criteria. 
"But you can distill all of 
that down to this: a younger 
Aram Chobanian." 
No one knows who will 
follow President ad interim 
Chobanian, who joined the 
School of Medicine faculty 
in 1963 and was MED dean 
and provost of the Medical 
Campus until, in 2003, the 
trustees asked him to fill in 
during the search for a new 
president. But Knox is help-
ing ensure that whoever it is 
has unparalleled opportuni-
ties to guide the University 
in new directions. To that 
end, he and his wife, Jeanne 
Knox, have pledged 
$500,000 to the Fund for Leadership and Innovation, which will give the incoming 
president maximum flexibility to set University priorities. The Leventhals' challenge 
gift will match the Knoxes' donation with an additional $500,000 gift. 
"Jeanne and I think that this is an important initiative," says Knox. "We're very 
supportive of this new fund. We think the matching part of it is really innovative, and 
obviously Alan is enormously generous to kick it off. I'm optimistic and hopeful that 
the other members of the board will make similar commitments to the fund." 
Bob (CAS'74, SMG'75), a cofounder and senior managing director of Corner-
stone Equity Investors, LLC, a private equity firm in New York, and Jeanne Knox 
also contribute their time. He has been a guest lecturer at the School of Manage-
ment and delivered the address at its 1999 commencement convocation. He received 
SMG's Distinguished Alumni Award for Service to Alma Mater. He has been a trustee 
since 1997. 
Not long after the Knoxes' daughter, Merrill (COM'06), returned home from 
her freshman year at BU, Jeanne Knox was asked to chair the Parents Leadership 
Council, a new board advising the Parents' Program. "BU is a large and very diverse 
institution," she says, "and while the students come to understand it pretty quickly, 
the parents are not always aware of all the wonderful things that are going on. Our 
goal in forming the council was to put together a group of interested, involved, and 
enthusiastic supporters of BU who increase communication between parents and 
the University." 
The Parents Program has organized a number of receptions for BU parents 
around the country. The Knoxes hosted a gathering at their home in Greenwich, 
Connecticut, in November 2003, at which some sixty parents visited with Dean of 
Students Kenneth Elmore. There will be similar receptions around the country this 
year, and the goal is to expand the events to include receptions abroad. "The recep-
tions have been very successful," Jeanne Knox says. "We're hoping in the long run 
to create a network of parent support." 
"I love BU," her husband says. "I thought it was a great school when I went 
there, and it's obviously been transformed and is now truly a great institution. I 
want to be part of keeping that movement going forward." —Tim Stoddard 
In May 2001, when Morton Friedman received the School of Management Alumni 
Award for Distinguished Service and was thanked for his gifts to the school, he said 
he hoped to endow a professorship. "That's in the future," he said. "It's something 
else I would like to do someday." 
The Leventhal Challenge has made that hope a reality. Friedman (SMG'43) had 
established a $1 million charitable gift annuity at the University, which has been 
redesigned to fund the Morton and Charlotte Friedman Professorship in 
Management. He has pledged an additional $666,667 to the professorship, matched 
by $333,333 from the Leventhals. 
"Mort Friedman has been an exceptional retail innovator over his lifetime," says 
Louis Lataif (SMG'61, Hon.'90), dean of the School of Management. "He sees 
SMG working in unique ways to produce business innovators and leaders, and has 
been enormously supportive of our work. This latest gift, to endow a professorship, 
will be a perpetual tribute to his professional success and to his and his wife 
Charlotte's commitment to higher education." 
Back when Friedman attended SMG (then called the College of Business 
Administration), aT ride cost five cents and tuition was $200 a semester. At the end 
of the Great Depression, he recalls, "not many people had even that." His classes 
focused more on accounting and economics than on business development, but after 
graduation and service in the U.S. Army Air Corp, he entered an executive training 
program at Filene's, 
"which had probably 
one of the best retail 
training programs in 
the country." 
He later bought a 
small business, 
Browning, King, Inc., 
which ultimately 
developed into the 
successful clothing 
store chain Hit or 
Miss. Friedman sold 
Hit or Miss to T.J. 
Maxx and founded 
another chain of 
women's discount 
clothing stores, 
Atherton Industries. 
After selling that 
business, he was a 
consultant for Stop & 
Shop Companies, a 
director of Roxon 
Fabrics Corporation, 
and president of 
Morton Friedman 
Consultants. 
Friedman has 
been a member of 
the Goldman School 
of Dental Medicine 
Board ofVisitors since 
1980, and in May 
2001, he received the SMG Alumni Award for Distinguished Service. Last year he 
received an Alumni Award from the Boston University Alumni association. 
The Morton and Charlotte Friedman Professorship was announced in March 
and a dedication ceremony will be held in May. A member of the SMG faculty will 
be appointed to the chair later this year. 
Illness kept Morton Friedman (SMG'43) from receiving his Alumni Award 
from the Boston University Alumni (BUA) association at the award cere-
mony in October, so School of Management Dean Louis Lataif presented 
it in his office in December. Friedman holds the award citation, which 
reads in part, "Back when off-priced women's clothing stores were new 
and focused on either trendy or high-fashion merchandise, you had the 
imagination and business savvy to create small stores that met the fash-
ion needs of working women... You provide the same insight and inspi-
ration as a knowledgeable philanthropist, meeting immediate and long-
range needs in diverse areas of health and education." 
A d v a nee ment Spring 2005 
M u t u a l I n s p i r a t i o n , M u t u a l S u p p o r t 
Avery Griffin was ten years old when he sang the role of Curly in a production of the 
Rodgers and Hammerstein musical Oklahoma! at the First Church in Belmont.The 
opera singer and teacher Peter Elvins caught a performance and offered to take Avery 
on as a student when he was old enough, recalls Avery's mother, Pamela Griffin. 
Avery studied with Elvins for several years, and under his tutelage blossomed as a 
singer, composer, and performer. The lessons continued through Avery's first year 
at BU, ending shortly before Elvins' death of cancer last year. "Peter taught Avery 
that you can sing at any time, in any situation," Pamela Griffin says. "After Peter 
died, Avery said to me,'Mom, I'm so lucky that I had Peter all those years that he 
was sick.' And Anna, Peter's wife, said to me, 'You know, Avery kept Peter alive. 
Friday would come, and Peter wouldn't feel well, and he'd have lessons with 
Avery and get all pumped up. Avery was his star.' " 
Peter Elvins 
Darrell, Avery, and Pamela Griffin in Marsh Chapel 
Today, Avery Griffin is a junior at the 
College of Fine Arts, a double major in vocal 
performance and composition. He has 
received the Harold Zulalian Memorial 
Foundation Scholarship, awarded biannually 
for academic and performance excellence, 
and the CFA Dean's Scholarship. He is also 
a soloist in the BU Orchestral Choir and 
Chamber Choir and in the Collegium at 
Marsh Chapel. 
Over the years, he has performed both 
locally, at such venues as Jordan Hall, 
Symphony Hall, and the Hatch Shell, and 
around the world, in Italy, France, England, the 
Czech Republic, Austria, Russia, and Cuba. 
Pamela and Darrell Griffin, Avery's par-
ents, have long supported the people and organizations that have helped him reach his 
goals as a musician. "I'm such a supporter of teachers because they give your child so 
much—and they deserve so much credit," Pamela says. "I try to always remember to 
thank those people along the way." 
Recently they have decided to extend their thanks to BU, honoring two of Avery's 
most influential teachers. The Griffins' gift, to be matched by the Leventhal Challenge, 
will build three new practice rooms at CFA and fund the Collegium at Marsh Chapel, 
a new musical ensemble that will be resident at the chapel through the next academic 
year. Collegium members include singers and instrumentalists drawn from the Marsh 
Chapel Choir and the School of Music. The ensemble's program this semester includes 
three Bach cantatas, the Faure Requiem, and a performance of Mozart's Mass in C 
Minor in late April. 
"This is the most amazing kind of gift that you can get," said Scott Jarrett, director 
of music at Marsh Chapel and chapel choirmaster. "The Collegium has dramatically 
enriched the musical life of the chapel and our community. It has created a real sense 
of excitement in the chapel community as well as among the players." 
Phyllis Hoffman (CFA'61,'67) 
The CFA practice rooms will likewise benefit the University's musical life. One 
room will be named in memory of Elvins. A second room will be named for Avery's 
current voice teacher, Phyllis Hoffman (CFA'61,'67), an associate professor in the CFA 
School of Music and recipient of the CFA 2004 Distinguished Faculty Award. A third 
room will be named for Avery. 
"Avery is among the most exceptional stu-
dents I have ever taught," Hoffman says. The 
executive director of the Boston University 
Tanglewood Institute (BUTI), Hoffman has 
known Avery since he participated in the Young 
Artists Vocal Program at BUTI as a high school 
musician. Since Avery entered BU in the fall of 
2002, Hoffman has worked with him in courses 
and private lessons through the School of Music. 
"BU has been a good fit for Avery because 
he has been able to excel and thrive here as a 
budding singer and composer," Hoffinan says. 
"He has the advantage of the large University 
and its abundant offerings from which to chose 
his liberal arts requirements, and the nurture of 
his peers and faculty at the small School of 
Music within the University, where everyone 
knows him and where he is challenged, intellec-
tually and musically, by an excellent faculty. 
Marsh Chapel connects him to the larger 
University while providing him a superb musical 
and spiritual environment and affording him 
opportunities to excel as a performer." 
His family agrees that BU was the right choice for Avery. "We are so grateful 
to BU for the teachers and for the experience that Avery has had," Pamela says. 
The Griffins' gift seems natural from a family with a long-standing love of 
music and a history of working for philanthropic causes from UNICEF to the 
Kendall Center for the Arts in Belmont, Massachusetts. 
"My husband and I were very young when we got married, and from the time 
we were dating, he always had to contribute," Pamela says. "Darrell contributes in 
his work in a way that contributes to the world. And even when we were younger, 
and we didn't have as much, I always felt that I wanted to give. I'd donate time to 
the hospital, I'd work with cancer patients. There's just a pleasure in that for your 
soul. I learned it from my parents, simple little ways of giving. And we've really 
tried to give that to our boys." 
"Pamela and Darrell are totally dedicated to Avery's welfare as a human being 
and musician," Hoffman says. "They attend all of Avery's performances, even 
when he is not performing as a soloist, and have come to support the entire 
University in this way." 
Pamela remembers fondly a moment in church when Avery was about ten 
years old. "He was asked to name his hero, and Avery stood up and said, 'My mom, 
for all the work she does on UNICEF,'" she recalls. "Your child inspires you, and 
you inspire your child." —Trioa Brick 
S u p p o r t f o r I n n o v a t i o n 
Among the BU trustees on the presidential search committee who have been 
inspired by the Leventhal Challenge to contribute to the Fund for Leadership 
and Innovation is Richard Shipley (SMG'68, GSM'72). He and his wife, Karen 
Shipley, have donated 
$500,000 to the fund, and 
Leventhal will match their 
contribution. "It really was an 
easy decision to make," says 
Shipley. "Karen and I wanted 
to support Alan because we 
thought he really stepped for-
ward and we all want to help 
him bring in the best possible 
president to Boston University. 
It's a good thing to communi-
cate to a new president that 
we, as a board, are going to 
stand behind him or her. 
Budgets are always tight, 
whether you're at a corpora-
tion or a university, so to 
create this expendable fund 
for projects important to the 
president is a great way to 
attract a new leader and stand 
behind him or her as well." 
—Tim Stoddard 
Richard Shipley (SMG 68, GSM 72) 
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Elizabeth Shannon, director of BU's International 
Visitors Program and the Trustee Scholars Program 
Ten years ago, Elizabeth Shannon 
received a telephone call that would 
eventually bring a surprising bit of Irish 
luck to Boston University. The caller 
introduced herself as Muriel Hagerty and 
explained that her late husband had been 
a native of Ireland and a BU alumnus. 
Through ties at the University, 
Hagerty had learned that Shannon, 
director of BU's Trustee Scholars 
Program and International Visitors 
Program, is an Irish scholar and author 
of I Am of Ireland: Women of the North 
Speak Out and Up in the Park, a memoir. 
Her husband, the late William V 
Shannon (Hon.'76), was U.S. ambassador 
to Ireland from 1977 to 1981. During 
those years, the Shannons lived and 
raised their children in Dublin, where 
she collected much of the information 
that would later appear in her books. 
"I think she was lonely," Shannon says, recalling the phone call. "By this time, she 
was living in a nursing home, and I think she just wanted to talk to someone about 
her husband and their love of Ireland." 
Shannon, who had lost her own husband a few years earlier, was happy to talk, 
and during the decade that followed, the two women forged a friendship through let-
ters and telephone calls. Over thousands of miles, affection for the Emerald Isle and 
its people remained a bond. "I sent her copies of my books, which she read and we 
discussed," Shannon remembers. "I guess I called her every three or four months, and 
we'd chat for about an hour." 
During one leisurely conversation, she told Hagerty about the William V. Shannon 
Fellowship, which she established in 1988 in memory of her husband, a BU professor. 
The fellowship, for nationals of the Republic of Ireland and Northern Ireland wishing 
to pursue graduate studies at BU, provides tuition and a stipend for room and board. 
"I'd always send Mrs. Hagerty invitations to our [fundraising] dinners," Shannon 
says. "Of course, she could never come, but I knew she enjoyed getting the invita-
tions. And then a long time went by, and I didn't hear from her...." 
Early this year, Shannon received a notice in the mail from Hagerty's lawyer. 
Hagerty had died, leaving the fellowship a gift of $100,000. Shannon was stunned. 
"It was like having a fairy godmother who you never knew existed," Shannon 
says. "She obviously wanted no credit for it. I mean, she didn't even tell me she was 
going to do it. I think she simply wanted to do this in memory of her husband and 
his love for Ireland. It was a selfless, generous gesture." —Vicky Waltz 
Three Irish Fellows 
On a cold February evening, Nicola Joyce, Aisling Ryan, and Tim Treacy gather 
around a piano in Elizabeth Shannon's home to hear the story of Muriel Hagerty, 
whose $100,000 legacy will help these Irish students pursue their dreams. 
The three arrived at BU in late February. All post-graduate students in music 
education at the University of Limerick, they are student teaching at Boston Latin 
School, working with College of Fine Arts Associate Professor William G. 
McManus as the 2005 recipients of the Shannon Fellowship. Although the pro-
gram typically accepts only two students a year, Shannon says it was "impossible" 
to choose among them. 
"It's because we're all so brilliant," Treacy jokes, flashing a wicked grin. "But in 
all seriousness, we never could have dreamed of being in such a place." 
Joyce and Ryan agree that the facilities at Boston Latin School are incredible. 
"They have so much equipment, and everything is so beautiful," Ryan says. "We 
would never have had these opportunities in Ireland. It's such a gift." 
Shannon Fellowship recipients Aisling Ryan, Nicola Joyce, and Tim Treacy, all of the University of 
Limerick, live in the upstairs apartment of Elizabeth Shannon's house. 
Like the three recipients, Shannon is thrilled at the opportunities Hagerty's 
contribution to the Shannon Fellowship provides. 
"I've been in touch with [Hagerty s] sister in Chicago, and she said that Mrs. 
Hagerty was so pleased to do this," Shannon says. "It's funny. The University 
spends years cultivating donors. It never occurred to me that during all that time, 
I was fundraising." —VW 
A n I n h e r i t e d P r o f e s s i o n 
"At seven years old, I got my first teaching expe-
rience by helping my mom in the kindergarten 
classroom," says Michael Siegel, associate professor 
of social and behavioral sciences at BU's School 
of Public Health. Even then, his mother's thor-
ough methods of preparation and her talent for 
engaging her students at the United Jewish 
Center in Danbury, Connecticut, impressed him 
deeply. When she died in a 1981 car accident, 
Siegel was seventeen years old and committed to 
a teaching career. 
Last September, Siegel announced the Ruth 
Willner Siegel Memorial Teaching Fellowship 
Fund, which he is funding in memory of his 
mother. The fund will support both a monthly 
teaching seminar for SPH faculty and a fellowship 
to be awarded biennially to an incoming SPH 
student who demonstrates a strong desire to 
teach. Recipients of the fellowship will work 
directly with Siegel for two years; they'll observe 
one of his classes over a semester and teach a ses-
sion under his guidance. "In addition," says Siegel, 
"they'll have the opportunity to do community 
field practice—particularly in areas of need. For example, they might go into the 
Boston public school system and develop a public health course for high school stu-
dents." Other potential field practice sites for fellows are Citizen Schools, City Year, 
and the Boston Area Health Education Center. 
The first fellowship will be awarded to a student entering this year. "The main 
thing I look for in a fellow," says Siegel, "is dedication to teaching. We want to train 
SPH Associate Professor Michael Siegel 
people who will make teaching a major part of their career, even 
though they'll also be public health practitioners or academicians." 
The fellowship carries a stipend of $4,000; Siegel expects it to be a 
valuable recruiting tool for SPH. "Many of the school's qualified 
applicants end up going to other universities for various reasons," 
he says. "We hope that the experience we're offering, as well as the 
financial element, will attract students to BU who might otherwise 
go elsewhere. In that way, we'll help to increase the quality of the 
student body." 
As for sustaining the high quality of SPH's professors, Siegel 
has received an enthusiastic response from faculty members partic-
ipating in the yearly seminar series also supported by the fund. 
Begun last fall, the series is delivered by Siegel in monthly sessions. 
This year's seminar, The Craft of Teaching: Nine Steps to 
Excellence, which quickly reached maximum enrollment, focuses 
on such topics as course flow, the evaluation of student perform-
ance, and "teaching as theater." "It's a great group of faculty mem-
bers," says Siegel. "They're dedicated to their teaching and to 
improving their skills. The seminar's going strong." Recipients of 
the fellowship will be invited to the seminar. 
Ruth Willner Siegel, who grew up in the Bronx, attended 
Barnard College, where she received a bachelor's degree in chem-
istry in 1959, and theYeshiva University Graduate School of 
Education, where she received a master's in secondary school education in 1960. She 
taught science at Bronx High School of Science and at Great Neck North Junior 
High School before moving, with her husband and three children, to Danbury. 
"I think that the primary professional gift I got from my mom is my teaching," 
says Siegel, "and so I think that the best way I can memorialize her is to help pass that 
on to yet another generation of effective teachers." —Kelly Cunningham 
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Mary Buletza (SMG'80) 
There are Terrier hockey fans, and then there's Mary Buletza 
(SMG'80). Buletza began attending games as a freshman and has 
held season tickets ever since graduating. "I was there the night the 
Boston Garden was shut down because of the blizzard of '78," she 
says. "I've gone after work with a 103 fever." A move to New Jersey 
in 2002 hasn't kept her away. "We've driven up in snowstorms," says 
Buletza, who has attended all but one Beanpot game since 1977 and 
has supported construction of the Agganis Arena. 
Her commitment to BU extends beyond the rink. She recently 
made a substantial gift to the University in celebration of her 
twenty-fifth reunion in May. The gift will support the School of 
Management Fund, the Alumni Board of Directors Scholarship 
Fund, and the Sherburne Scholarship Fund, honoring SMG 
accounting professor Robert Sherburne. It will also support the 
Women's Athletic Fund; the BU Pep Band, which pumps up the 
crowd at basketball and hockey games; and the Friends of the 
Elliot H. Cole Academic Support Center, which assists varsity stu-
dent-athletes. 
Past president and current member of the SMG Alumni Board 
of Directors and co-chair of her reunion committee, Buletza gives 
in other ways as well, attending fundraisers and other BU events. 
The University—and particularly Sherburne, her accounting pro-
fessor—gave her the skills she needed to "go out and get a great 
job in a field I love," says Buletza, a recipient of the SMG 
Distinguished Alumni Award. "For that, I'm grateful. So I try to be 
involved in the school to pay back—or pay forward if you will— 
what I received." 
Says SMG Dean Louis Lataif, "Mary has been a model alum-
na—giving of her time, her intellect, and her expertise whenever 
we asked for help—and that has been often! We are so grateful for 
the marvelous example she represents for all alumni." 
A conversation sparked her interest in BU hockey. "When I got 
to BU my freshman year, I asked someone about Homecoming," 
she recalls. "The fellow looked at me and said, 'Honey, if you don't 
wear skates, it's not worth watching." She did attend a few basket-
ball and football games, but her loyalties remained with the hockey 
team. "We won the national championship in 1978, my sophomore 
year," she says. "It was the thing to be involved with." The games 
were fun, social events. 
She has shared the fun with her husband, the Rev. Gary 
Breton. "Our first real date was twenty-one years ago," she says. "I 
took him to the Beanpot finals at the Boston Garden." The Terriers 
skated against Northeastern, Breton's alma mater, and lost. "I've 
never let him live that down," Buletza says. "I thought it was very 
rude, since I paid for the ticket." 
After graduating, Buletza began her accounting career, working 
for Deloitte, Haskins & Sells and later Deloitte Touche. In 1992, 
she opened her own firm in Boston. 
Buletza maintains an office in Boston and returns to the city 
every four to eight weeks to handle client matters and to attend 
BU functions. In February, she had plans to travel north the first 
week in March. The reason? Terrier hockey, of course. 
—Cynthia K. Buccini 
William McCormick (GC'67) 
R e m e m b e r i n g H i s R o o t s 
Need-based college scholarships were rare when William 
McCormick was attending Boston University in the 
1960s, so when his father died in an automobile acci-
dent he had only one choice—to drop out of school. 
McCormick (GC'67) reluctantly moved home to 
Providence, Rhode Island, where he worked for a bank 
and took business classes at night to supplement what he 
had learned at BU. Then, longing for excitement, he 
packed up and moved across the country to join friends 
in San Francisco. 
"I was twenty-six, single, living in the marina, and 
having a ball," McCormick says. When his favorite pub 
started filling up with military personnel home from the 
Vietnam War, the atmosphere changed and he and his 
friends decided they needed a place of their own. 
In 1967, they opened a steakhouse they named La Cooperage because they got a deal on 
wine barrels, which they used as chairs and tables. Although their furniture may not have been 
the classiest, the restaurant was a huge success. Within a few years they had twenty steakhouses. 
"It was a spur-of-the-moment thing," McCormick says. "There isn't any restaurant back-
ground in my family; my dad was a lawyer. But I got into it and enjoyed it very much." 
In 1973 they sold the steakhouses and McCormick bought out his partners in their remain-
ing restaurant, Jake's Crawfish in Portland, Oregon. Eventually he found a new partner, Douglas 
Schmick, and they began adding seafood restaurants on the West Coast. Today McCormick & 
Schmick's Seafood Restaurant, Inc., operates some fifty restaurants across the country and 
employs nearly 5,000 people. 
More than thirty-five years and many successes later, McCormick recalls his BU education. 
"Because of the strong academic base I received, I was able to move fairly comfortably to the 
issues I needed to be familiar with in the business community," he says. Furthermore, "BU is a 
prestigious school in the eyes of many around the country and it has opened doors." 
To show his appreciation, McCormick has spoken as part of the School of Hospitality 
Administration distinguished lecturer series and recently donated $100,000 to the SHA 
Building Fund, which will support renovation of SHA's new home, which administrators hope 
will open in the fall of 2006. 
"I've been very impressed with what BU is doing and the vision for the future because 
right now the restaurant industry is the largest employer in the United States," McCormick 
says. "There are so many opportunities in this industry, and it is so important to give back to 
the community once you are established. That was something I grew up with and I think that 
if you are going to be successful in business, whether you are a lawyer or a restaurateur, if you 
don't involve yourself with your community then you don't know your community. Knowing 
your community makes you a better lawyer, a better businessman." 
SHA Dean James Stamas thinks McCormick is one of the best. "Mr. McCormick has creat-
ed a wonderful and very significant business in the hospitality industry," Stamas says. "We are 
thrilled at the gift he made. He has really been a good friend to the school and his gift is 
indicative of his respect for the school and its students." —Meghan Dorney 
T h e M o s t I m p o r t a n t S k i l l 
At his retirement party, COM professor Otto Lerbinger receives a photograph of the Statue of Liberty, taken by COM 
Professor Emeritus Norman Moyes (left). 
Professor Otto Lerbinger retired last summer after teaching mass communication, advertising, 
and public relations courses for fifty years—making him the longest-serving faculty member at 
the College of Communication. At a November reception in his honor COM announced the 
new Otto Lerbinger Public Relations Research Fund, which will offer financial support to grad-
uate students, faculty, and alumni working in the field. Donors include alumni Roger Bridgeman 
(COM'77) of Bridgeman Communications, Sabrina Horn (COM'85) of the Horn Group, and 
Carol Cone (COM'78) of Cone, Inc. "His impact on my career was monumental," says Horn. 
"His ideas challenged me and gave me the greatest skill I could ever hope to gain—he taught 
me how to think." More information on the fund is available at www.bu.edu/alumni/com/lerbinger. 
—Jessica Ullian 
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T h e P e a c e P r o c e s s 
Jonathan Krivine (CAS'72) 
"Make sure the peace process goes on." Those were the last words of 
Israeli Prime Minister Yitzhak Rabin, uttered as he lay dying in an 
operating room in Tel Aviv on November 4, 1995, to Foreign 
Minister Shimon Peres. 
Rabin was felled by a right-wing Israeli gunman. "But his spirit is 
still alive," says Jonathan Krivine (CAS'72), who recently donated 
$25,000 to the Judaic Studies Program at the Graduate School of Arts 
and Sciences to establish a lecture series in Rabin's memory. 
Kicking off the series on April 7 is Ambassador Dennis Ross, who 
played the leading role in shaping U.S. involvement in the Middle 
East peace process in the George H.W Bush and Bill Clinton admin-
istrations—through periods of crisis, stalemate, and agreements. Ross 
was instrumental in helping the Israelis and Palestinians reach the 
1995 Interim Agreement and facilitated the Hebron Accord in 1997. 
Krivine points out that both Rabin and Ross were able to leave 
emotion out of the Middle East negotiations, as was necessary, and 
strive to build a basis for understanding. 
Rabin, who served in the Palmach (the Zionist commando force 
before establishment of the State of Israel) and then the Israeli army 
for twenty-seven years before his appointment as Israeli ambassador 
to the U.S. and ultimately, his election as prime minister, had misgiv-
ings at times about the terms of the peace process. "In his heart he 
was very conflicted," says Krivine. "But he allowed his pragmatism to 
overcome his visceral feelings. At the end of the day, he was able to 
shake hands with Yasser Arafat," and sign the Oslo Accords in 
Washington, DC. 
At that historic occasion, on September 13, 1993, Rabin 
became the first Israeli prime minister to shake hands with 
the PLO chairman in a ceremony that provided the founda-
tion on which peace negotiations were based from 1993 to 
2000. In 1994 Rabin received the Nobel Peace Prize together 
with Peres and Arafat. 
In 2000, peace talks coDapsed at Camp David and hostili-
ties resumed. "But Rabin had moved both sides another step 
closer to cutting a deal," says Krivine, managing director of 
Garrick-Aug Associates Store Leasing, Inc., in New York City. 
Ross, a highly skilled diplomat, also brokered the Israeli-
Jordan peace treaty and worked intensively to bring Israel and 
Syria together. His book The Missing Peace: The Inside Story of 
the Fight for Middle East Peace (Farrar, Straus, and Giroux, 
2004), describes efforts to negotiate peace over the last 
decade—and key lessons from that experience. 
At present, Ross is director and Ziegler distinguished fel-
low of the Washington Institute for Near East Policy, a foreign 
affairs analyst for the Fox News Channel, and a frequent 
commentator in the Washington Post, the New York Times, and 
the Los Angeles Times. 
"The idea behind the Yitzak Rabin lecture," says Krivine, 
"is to bring speakers to campus who share his point of 
view—that we have to set aside emotion and this historical 
legacy of fighting in the Middle East and focus on a deal." 
—Brian Fitzgerald 
O f G e n e s a n d C a n c e r 
MED Researcher and Doctor Identifies Genes Associated 
with Inherited Susceptibility to Lung Cancer 
It's a startling statistic: some 170,000 people in the United States are diagnosed with 
lung cancer each year, and within five years of diagnosis, 85 percent of them are dead. 
That mortality rate hasn't changed since the 1970s, in part because lung cancer is hard 
to diagnose early. "There is an epidemic of lung cancer in the United States," says Avi 
Spira (ENG'02), a pulmonary and critical care medicine doctor and School of 
Medicine researcher. "It's the number-one cause of cancer deaths." 
A few years ago while on rounds at Boston Medical Center, Spira thought there 
must be a way to improve lung cancer diagnosis 
rates and eventually help his patients. He had one 
asset that most doctors don't: a recent master's 
degree from the College of Engineering in 
bioinformatics, a new discipline that uses com-
puters and computational approaches to under-
stand complicated biological systems. 
Spira wanted to use these new bioinformatics 
techniques to figure out how smoking causes 
lung cancer. A related question was, he says, 
"Could we figure out which smokers are the 
ones more likely to get it, and therefore identify 
them and diagnose them at an early stage, before 
the cancer has spread, and be more likely to pro-
vide them with a cure?" Spira applied for a 
Clinical Scientist Development Award from the 
Doris Duke Charitable Foundation, an award 
given to doctors early in their clinical research 
careers, and was one of ten recipients nationally 
in 2002. Using the five-year, $500,000 award, he and his research mentor, MED 
Professor Jerome Brody, set up a research program initially with participants from 
Boston Medical Center, to look for the answers. 
What they found exceeded Spira s expectations. Examining a group of healthy 
smokers and a group of healthy "never smokers," they uncovered an unusual fact: most 
of the healthy current smokers activated the expression, or production, of a set of 
detoxification-related genes in response to the cigarette toxins, but these same genes 
were inactive in a small subset of current smokers, one of whom went on a year later 
to develop lung cancer. "We believe there is an appropriate response that 85 percent of 
people who smoke mount when they are faced with this potential carcinogen, but 
that there is a small subset of smokers with an inherited susceptibility" to not having 
those genes working correctly, Spira says. "There are 10 or 15 percent of smokers who 
MED Assistant Professor Avi Spira (ENG'02) at his School of Medicine laboratory 
have some abnormality in their DNA coding these genes resulting in an inappropriate 
response to the toxin and that may be one of the reasons why they go on to develop 
lung cancer." That number matches what prior epidemiological studies showed: 10 to 
15 percent of all smokers develop lung cancer. (Spira quickly adds that smoking cre-
ates additional risks: other cancers, emphysema, and heart disease, for example.) 
For the test group, samples were taken with a brush from the patients' air passage-
ways, or bronchus, in a procedure called a broncoscopy a relatively non-invasive test, 
far simpler than a lung biopsy. That air passage-
way is exposed to toxins in smoke just as the 
lungs are, and Spira reasoned that the genetic 
response should show up in the samples. 
Researchers used microarrays, small glass slides 
containing some 22,500 genes identified by the 
human genome project, to see which were affect-
ed by smoking. Spira and Brody found approxi-
mately 100 genes that are altered by cigarette 
smoke, some of which might be markers for sus-
ceptibility to lung cancer. The findings were pub-
lished in the Proceedings of the National Academy of 
Sciences in July 2004 and received major media 
attention and calls from other researchers eager 
to collaborate. 
From the first small, urban sample, Spira and 
his colleagues are now doing more extensive 
sampling of smokers—with and without lung 
cancer—from Boston suburbs, Trinity College in 
Ireland, and two other hospitals in Boston. If the results continue to match preliminary 
findings—that a set of 50 to 100 genes can distinguish smokers with and without can-
cer with a diagnostic predictive rate of almost 90 percent for lung cancer—Spira and 
his colleagues will begin larger, multi-center trials and seek the FDA's approval of the 
gene expression markers as a diagnostic tool. 
The benefits for the 10 to 15 percent of smokers with this gene defect—and they 
still number in the millions—could be enormous, Spira says. This information, he 
notes, could help convince people to quit smoking, and even if they didn't, would sig-
nal that they need to be monitored closely for lung cancer. 
And, Spira notes, it all started with the Doris Duke Charitable Foundation award, 
which runs through 2007. "It was critical," he says. "We never would have done this 
without that award." —Taylor McNeil 
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